March 22, 2016

St. Clairsville, Ohio March 22, 2016

The Board of Commissioners of Belmont County, Ohio, met this day in regular session. Present: Ginny Favede, Matt Coffland and Mark A.
Thomas, Commissioners and Jayne Long, Clerk of the Board.

MEETINGS ARE NOW BEING RECORDED
ALL DISCUSSIONS ARE SUMMARIZED. FOR COMPLETE PROCEEDINGS
PLEASE SEE CORRESPONDING CD FOR THIS MEETING DAY.

IN THE MATTER OF APPROVING RECAPITULATION
OF VOUCHERS FOR THE VARIOUS FUNDS
Motion made by Mrs. Favede, seconded by Mr. Coffland to approve and sign all bills that have been certified in the Auditor's office
and considered by the Board. It is hereby ordered that the County Auditor issue his warrant on the County Treasurer in payment of the bills
allowed:
IN THE TOTAL AMOUNT OF $784,783.49
Upon roll call the vote was as follows:
Mrs. Favede  Yes
Mr. Coffland  Yes
Mr. Thomas  Yes

IN THE MATTER OF TRANSFERS WITHIN FUND

Motion made by Mr. Thomas, seconded by Mr. Coffland to approve the following transfers within fund for the following funds:
HO08 WIA AREA 16 FUND/BCDJFS
FROM TO AMOUNT

E-2610-H008-H18.000 Belmont Co. DOL-COAL E-2610-H008-HO01.000 Belmont Co. $29,700.00

Upon roll call the vote was as follows:
Mr. Thomas  Yes
Mr. Coffland  Yes
Mrs. Favede  Yes

IN THE MATTER OF APPROVING
THEN AND NOW CERTIFICATE/AUDITOR’S

Motion made by Mrs. Favede, seconded by Mr. Coffland to execute payment of Then and Now Certification dated March 22, 2016
presented by the County Auditor pursuant to O.R.C. 5705.41(d) 1, and authorizing the drawing of warrant(s) in payment of amounts due upon
contract to order.

Upon roll call the vote was as follows:

Mrs. Favede Yes
Mr. Coffland Yes
Mr. Thomas Yes

IN THE MATTER OF GRANTING PERMISSION
FOR COUNTY EMPLOYEES TO TRAVEL

Motion made by Mrs. Favede, seconded by Mr. Coffland granting permission for county employees to travel as follows:
COMMISSIONERS-Barb Blake to Columbus, OH, on March 24, 2016, to attend the Ohio Association of Convention & Visitor Bureaus
Educational Luncheon.
DJFS- Vince Gianangeli, Brenna Rocchio and Mary Hagiloizou to New Philadelphia, OH, on March 30, 2016 for a Wave 2 Shared Services
meeting. Lisa Fijalkowski, Annette Witchey and Joyce Bosold to Columbus, OH, on April 8, 2016, for an OCOWF Annual Fraud Conference.
Christine Parker and John Laroche to Columbus, OH, on May 11-12, 2016, for a Dependency Caseflow Mgt. Course. Estimated expenses:
$575.80
SENIORS-Donna Steadman to Wheeling, WV, on April 7, 15 & 26, 2016, for a senior center outing. Tish Kinney to Amish Country, on April
14, 2016, for a senior center outing. Cory Clark and Janet Neuman to Akron, OH, on April 20, 2016, to attend a Provider In-Person training.
Sue Hines to Zanesville, OH, on April 22, 2016, for a senior center outing. Donna Steadman to Scio, OH, on April 22, 2016, for a senior center
outing. County vehicles will be used for travel.
911-Bryan Minder to Dublin, OH, on May 9-12, 2016, to attend the Emergitech User’s Conference. A county vehicle will be used for travel.
Estimated expenses: $977.00

Upon roll call the vote was as follows:

Mrs. Favede Yes
Mr. Coffland Yes
Mr. Thomas Yes

IN THE MATTER OF APPROVING MINUTES OF REGULAR
BOARD OF COMMISSIONERS MEETING

Motion made by Mrs. Favede, seconded by Mr. Coffland to approve the minutes of the Belmont County Board of
Commissioners regular meeting of March 16, 2016.

Upon roll call the vote was as follows:

Mrs. Favede Yes
Mr. Coffland Yes
Mr. Thomas Yes

IN THE MATTER OF GRANTING THE REQUEST
OF AEP/OHIO POWER COMPANY FOR EASEMENT

AT 45240 NATIONAL ROAD WEST

Motion made by Mrs. Favede, seconded by Mr. Coffland to grant the request of AEP/Ohio Power Company for Easement No.
OH165559 — Thirty (30) foot wide strip of land on parcel #32-60011.000 located at 45240 National Road West, St. Clairsville, for electric and
other current/future energy or communication purposes.
Note: This easement cancels and supersedes easement #OH155772 dated December29, 2015.

Easement & Right of Way Easement No. OH165559
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THE BOARD OF COUNTY COMMISSIONERS, BELMONT COUNTY, OHIO, “Grantor(s)”, in consideration of $1.00, the easement
terms, and other good and valuable consideration from Ohio Power Company an Ohio corporation and a unit of American Electric Power, 850
Tech Center Drive, Gahanna, OH 43230-6605, "Grantee", the receipt and sufficiency of which is acknowledged, grants and conveys with
general warranty covenants to Grantee its successors, assigns, lessees, licensees and tenants, a right of way and easement, "Easement" for
electric and other current/future energy or communication purposes, overhead and underground, in, on, over, through and across the following
described lands situated in Richland Township, Belmont County, Ohio, and being part of the NW "4 of Section No. 27, Township No. 7 North,
Range No. 4 West, containing a 39.583 acre tract of land of Grantor as described in Official Records Volume 548, Pages 767-769 of the
Belmont County Recorder’s Office (Auditor Parcel No. 32-60011.000).

This easement cancels and supersedes that certain easement dated December 29, 2015 between the Grantors and Ohio Power Company, and
recorded in the Recorder’s Office of Belmont County, Ohio and Deed Volume No. 0602, Pages 076-079 (Instrument 201600001665).

Said lines and facilities shall be constructed within the limits of a thirty (30) foot wide strip of land. The centerline being the poles,
overhead cable and anchors as installed. Together with a Ten (10) foot wide easement for anchors and guys, lying Five (5) feet on each
side of the facilities as constructed. The approximate location of said easement is depicted on Exhibit A, attached hereto and
incorporated herein.

This Easement conveys all necessary and convenient rights for the Easement's use, including, without limitation, the rights to: construct,
operate, maintain, inspect, protect, repair, replace, enlarge, upgrade, extend and remove utility facilities and relocate within the Easement, all
necessary and convenient facilities which include but are not limited to: poles, anchors, guys, supporting structures, conductors, conduits,
enclosures, grounding systems, foundations, manholes, transformers, and associated equipment, adding thereto from time to time; perform
grading or filling for such facilities; cut, trim, remove and/or otherwise control, with herbicides or by other means, at Grantee's option (without
any liability to Grantor), any trees, limbs or branches, brush, shrubs, undergrowth, of whatever size, buildings, structures, or other obstructions
that in Grantee's reasonable judgment endanger or interfere with the safety or use of its facilities, both within and adjoining the Easement.
Within the Easement, Grantor shall not: place any structures, piles or debris, interfere with lateral support, change the level of the ground by
excavation or mounding without Grantee's written consent, allow any construction that would be inconsistent with the National Electric Safety
Code or Grantee's design standards, and, for underground lines, permit or cause any excavation, except for other utilities, provided such utilities
rights do not conflict with this Easement. This Easement also conveys the right of ingress and egress in and over any reasonable routes at all
times. If any governmental authority requires Grantee to relocate the facilities contemplated by this grant, this Easement conveys the right to
relocate such facilities to a comparable location of Grantee’s choosing, without the need for a new easement.

Grantor may use its property for all purposes not inconsistent with the full enjoyment of the Easement, but Grantor acknowledges high voltage
electric lines will be constructed within the Easement and Grantor shall use its property in a manner consistent with all applicable safety rules
and regulations for working near electric lines. Safety/required clearance issues may be referred to Grantee's Engineering Group. Grantee shall
restore the premises or pay reasonable damages done to fences, drains, seeded lawns (not landscaping), gates, ditches and crops caused by
Grantee's use of the Easement. Grantor has authority to grant this Easement. No delay or omission by Grantee in exercising any right
hereunder shall operate as a waiver or forfeiture of such right. This Easement grant is effective and binding upon the parties, their successors,
assigns, lessees, licensees, heirs and legal representatives, and if any term hereunder is held invalid, the remainder shall not be affected thereby.
WITNESS, Grantor(s) signed this Easement on the 22nd day of March, 2016.

By: Mark Thomas /s/
Mark Thomas, Commissioner
By: Ginny Favede /s/
Ginny Favede, Commissioner
By: Matt Coffland /s/
Matt Coffland, Commissioner
Approved as to form: David K. Liberati /s/ Assistant

Prosecuting Attorney
Upon roll call the vote was as follows:
Mrs. Favede Yes
Mr. Coffland Yes
Mr. Thomas Yes

IN THE MATTER OF AUTHORIZING COMMISSION PRESIDENT
TO EXECUTE THE OAKVIEW JUVENILE RESIDENTIAL CENTER’S
BUDGET REQUEST TO THE ODYS-COMMUNITY CORRECTIONS
FACILITIES GRANT FOR FY 2017

Motion made by Mr. Coffland, seconded by Mr. Thomas to authorize Commission President Ginny Favede to execute the Oakview
Juvenile Residential Center’s Budget Request to the Ohio Department of Youth Services-Community Corrections Facilities Grant for Fiscal
Year 2017 in the amount of $1,174,530.00.

Upon roll call the vote was as follows:

Mr. Coffland Yes
Mr. Thomas Yes
Mrs. Favede Yes

IN THE MATTER AUTHORIZING THE SIGNING
OF THE 2016 EMPG BUDGET CERTIFICATION TO
THE OHIO EMA ON BEHALF OF BELMONT CO. EMA

Motion made by Mr. Coffland, seconded by Mr. Thomas to approve and authorize Commission President Ginny Favede to sign the
2016 Emergency Management Performance Grant (EMPG) Budget Certification to the Ohio EMA, in the amount of $146,350.00 on behalf of
the Belmont County Emergency Management Agency.

2016
EMERGENCY MANAGEMENT PERFORMANCE GRANT
(EMPG)
BUDGET CERTIFICATION
Belmont County

The following total certified amount is provided to certify the fiscal year budget for our County Emergency Management Agencies:

Total Certified Amount: $146,350.00
* $2,000.00 of this total is not eligible for reimbursement under the Emergency Management Planning Grant. (see attached 2016
Appropriations list)

This amount is according to County Budget figures located on Page #484 of Commissioners Journal Volume #97 dated January 7, 2016.

To the best of my knowledge and belief, all data on this application is true and correct. The applicant will comply with assurances provided in
the initial application guidance.
Ginny Favede /s/
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Ginny Favede, President
Belmont County Board of Commissioners
Date: March 22. 2016

Upon roll call the vote was as follows:

Mr. Coffland Yes
Mr. Thomas Yes
Mrs. Favede Yes

IN THE MATTER OF ACCEPTING THE AGREEMENT
BETWEEN AFSCME (BUILDING & GROUNDS
Motion made by Mrs. Favede, seconded by Mr. Coffland to accept the agreement between the Belmont County Board of
Commissioners and American Federation of State, County and Municipal Employees (Building & Grounds), 2015-MED-10-1106, effective
March 1, 2016 through February 28, 2019.
AGREEMENT
BETWEEN
BELMONT COUNTY
BOARD OF COMMISSIONERS
AND
AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYEES

(BUILDING & GROUNDS)
2015-MED-10-1106
Effective March 1, 2016 through February 28, 2019
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ARTICLE 1
PREAMBLE AND PURPOSE

Section 1.01. This Agreement, entered into by the Belmont County Commissioners, hereinafter referred to as the "Employer," and Ohio
Council 8, American Federation of State, County and Municipal Employees, AFL-CIO Local #702, hereinafter referred to as the "Union," has
as its purpose the following:

To comply with the requirements of Chapter 4117 of the Ohio Revised Code (ORC); and to set forth the full and complete

understandings and agreements between the parties governing the wages, hours, terms and other conditions of employment for

those employees included in the bargaining unit as defined herein.

ARTICLE 2
UNION RECOGNITION
Section 2.01. The Employer recognizes the Union as the sole and exclusive representative for all employees included in the bargaining unit as
certified by the Ohio State Employment Relations Board, SERB Case No. 2012-REP-05-0056 including:

Housekeeping/Maintenance (which may also be referred to as “Housekeeping”)

Maintenance/Housekeeping (which may also be referred to as “Maintenance™)

Supervisor of Maintenance and Housekeeping
Section 2.02. All positions and classifications not specifically established herein as being included in the bargaining unit, shall be excluded
from the bargaining unit subject to the following. Should the Employer create a new position or reclassify a position presently in the
bargaining unit, the Employer agrees to meet with the Union within thirty (30) days to discuss the inclusion or exclusion from the bargaining
unit, subject to the restrictions in Section 2.03. If the parties are unable to agree to the status of the position, the issue shall be subject to appeal
by the Union to the State Employment Relation Board pursuant to Chapter 4117 ORC and the SERB rules and regulations.
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Section 2.03. Notwithstanding the provisions of this Article, management, confidential, professional, fiduciary, supervisory, casual, seasonal,
and students whose primary purpose is education or training or who work as part-time employees less than fifty percent (50%) of the normal
year shall be excluded from the bargaining unit.
Section 2.04. All job descriptions will be given to Local 702 President & Vice President for distribution.
ARTICLE 3

DUES DEDUCTION
Section 3.01. The Employer agrees to deduct regular Union membership dues once each month from the pay of any employee in the
bargaining unit eligible for such deduction upon receiving written authorization signed individually and voluntarily by the employee. The
signed payroll deduction form must be presented to the Employer by the employee. Upon receipt of the proper authorization, the Employer
will deduct Union dues from the payroll check for the next pay period in which the authorization was received by the Employer.
Section 3.02. All deductions provided for in this Article, accompanied by an alphabetical list of all employees, their addresses and social
security numbers, for whom deductions have been made, shall be transmitted to Controller Ohio Council 8 no later than the thirty-first (31) day
following the end of the pay period in which the deduction is made.
Section 3.03. The parties agree that the Employer assumes no obligation, financial or otherwise, arising out of the provisions of this Article
regarding the deduction of Union dues.
Section 3.04. The Employer shall be relieved from making. such individual "check-off" deductions upon an employee's: (1) termination of
employment; (2) transfer to a job other than the one covered by the bargaining unit; (3) layoff from work; (4) an unpaid leave of absence; (5)
written revocation of the check-off authorization; in accordance with this Agreement; or (6) resignation by the employee from the Union.
Section 3.05. The. Employer shall not be obligated to make dues deductions from any employee who, during any dues months involved, shall
have failed to receive sufficient wages to make all legally required deductions in addition to the deduction of Union dues.
Section 3.06. The parties agree that neither the employees nor the Union shall have a claim against the Employer for errors in the processing
of deductions, unless a claim of error is made to the Employer in writing, within sixty (60) days after the date such an error is claimed to have
occurred. If it is found an error was made, it will be corrected at the next period that the Union dues deduction would normally be made by
deducting the proper amount.
Section 3.07. The rate at which dues are to be deducted shall be certified to the County Auditor by the treasurer of the Union during January of
each year. One (1) month advance notice must be given the County Auditor prior to making any changes in an individual's dues deductions.
Section 3.08. Except as otherwise provided herein, each eligible employee's written authorization for dues deduction shall be honored by the
Employer for the duration of this Agreement.
Section 3.09. Employees who do not become members in good standing of the Union, shall pay a fair share fee to the Union effective sixty
(60) calendar days from the date of hire as a condition of employment.

A. The fair share amount shall be certified to the county Auditor by the Treasurer of the Local Union.

B. The deduction of the fair share fee from any earnings of the employee shall be automatic and shall not require written authorization for
payroll deduction.

C. Payment to the Union of fair share fees shall be made in accordance with the regular dues deductions as provided herein.

Section 3.10. The Employer will deduct voluntary contributions to AFSCME's Public Employees Organized to Promote Legislative Equality
(PEOPLE) Committee from the pay of an employee upon receipt from the Union of an individual written authorization card voluntarily
executed by the employee.
The contribution amount will be certified to the Employer by the Union. Monies deducted shall be remitted to the Union within five (5) to
fifteen (15) days of the date they are deducted. Payment shall be made to the Treasurer of PEOPLE and transmitted to AFSCME, AFL-CIO,
P.O. Box 65334, Washington, D.C. 20635. The payment will be accompanied by an alphabetical list of the names of those employees for
whom a deduction was made and the amount of the deduction.
The list must be separate from the list of employees who had union dues deducted and the list of employees who had fair share fees deducted.
An employee shall have the right to revoke such authorization by giving written notice to the Employer and the Union at any time.
The Employer's obligation to make deductions shall terminate automatically upon receipt of revocation of authorization or upon termination of
employment or transfer to a job classification outside the bargaining unit.
All PEOPLE contributions shall be made as a deduction separate from the dues and fair share deductions.
Upon receipt of PEOPLE Deduction Cards voluntarily signed and submitted by bargaining unit members the Employer will authorize payroll
deductions for such contributions. Such deductions shall begin within thirty (30) calendar days of approval of the contract.
The Union agrees that it will indemnify and hold harmless from any claims, actions or proceedings by any employee arising from deductions
made by the Employer pursuant to this Article. Once the funds are remitted to the Union, their disposition thereafter shall be the sole and
exclusive obligation and responsibility of the Union.
Section 3.11. The Union agrees that it will indemnify and hold harmless from any claims, actions or proceedings by any employee arising
from deductions made by the Employer pursuant to this Article. Once the funds are remitted to the Union, their disposition thereafter shall be
the sole and exclusive obligation and responsibility of the Union.
ARTICLE 4

UNION REPRESENTATION
Section 4.01. The Employer agrees to admit not more than one (1) Union staff representative to the Employer's facilities during the Employer's
normal office business hours, Monday through Friday, for the purpose of processing grievances or attending meetings as permitted herein,
provided reasonable advance notice is given to the Employer. Upon arrival, the Union representative shall identify himself or herself to the
Employer or the Employer's designee.
Section 4.02. The Employer shall recognize no more than two (2) employees to act as Union stewards listed as follows for the purposes of
processing grievances in accordance with the Grievance Procedure.
A. Local Union President
B. One (1) Chief Steward
Section 4.03. The Union shall provide to the Employer an official roster of its officers and local Union Steward which is to be kept current at
all times and shall include the following:

Name;

Address;

Home telephone number;

Immediate Supervisor; and

Union office held.

No employee shall be recognized by the Employer as a Union representative until the Union has presented the Employer with written

notification of that person's selection.

Section 4.04. The investigation or writing of grievances shall be during non-working time, except for the following:

A. Attendance at a grievance or disciplinary hearing, as provided in this Agreement.

B. Labor/Management meetings, as provided in this Agreement.

If grievance hearings are scheduled during an employee's regular duty hours, the employee shall not suffer any loss of pay while attending the

hearing.

Section 4.05. Rules governing the activity of Union representatives are as follows:

A. The Union agrees that no steward or representative of the Union either employee or non-employee of the Employer shall interfere,
interrupt, or disrupt the normal work duties of employees. The Union further agrees not to conduct meetings involving on-duty
employees except to the extent specifically authorized herein.

B. The Union shall not conduct Union activities in any work area without notifying the supervisor in charge of that area of the nature of

the Union activity.

monwp
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C. The Union representative shall cease Union activities immediately upon the verbal or written request of the Employer or designee or
upon the request of the employee's immediate supervisor or the supervisor of the area where the activity is being conducted.
D. A Union employee official abusing the rules of this section may be subject to disciplinary action.
ARTICLE 5
MANAGEMENT RIGHTS

Section 5.01. Except as specifically limited herein, the Employer shall have the exclusive right to administer the business of the Belmont
County Commissioners in addition to all its other functions and responsibilities. Specifically, the Employer’s exclusive management rights
include, but are not limited to the following:

A. To determine matters of inherent managerial policy which include but are not limited to areas of discretion or policy such as the
functions and programs of the Employer, standards of services, its overall budget, utilization of technology, and organizational
structure;

To manage and direct its employees, including the right to select, hire, promote, transfer, assign, evaluate, layoff and recall, or to
reprimand, suspend, discharge, or discipline employees for just cause;

To promulgate and enforce employment rules and regulations and to otherwise exercise the prerogatives of management;

To determine the overall methods, process, means, or personnel by which operations are to be conducted;

To manage and determine the location, type, and number of physical facilities, equipment, programs, and work to be performed;

To determine the size, composition, and duties of the workforce, the number of shifts required, to establish work schedules, to establish
hours of work, to establish, modify, consolidate, or abolish jobs (or classifications); and to determine staffing patterns, including, but
not limited to the assignment of employees, duties to be performed, qualifications required, and the areas worked;

To determine when a job vacancy exists, the standards of quality and performance to be maintained;

To determine the necessity to schedule overtime and the amount required thereof;

To maintain the security of records and other pertinent information;

To take actions to carry out the mission of the office as a governmental unit.

To maintain and improve the efficiency and effectiveness of operations and programs,

To determine and implement necessary actions in emergency situations.

Section 5.02. The Union recognizes and accepts that all rights and responsibilities of the Employer not expressly restricted or modified by this
Agreement shall remain the function of the Employer.
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ARTICLE 6
NO STRIKE / NO LOCKOUT
Section 6.01. The Employer and the Union realize that a strike would create a clear and present danger to the health and safety of the public
and that the Agreement provides machinery for the orderly resolution of grievances. The parties, therefore, agree to the following:

A. The Union agrees that it will, within two (2) weeks after the date of the signing of this Agreement, serve upon the Employer a written
notice, which will list the Union’s authorized representative who will deal with the Employer and make commitments for the Union.
B. The Union agrees that neither it, its officers, agents, representatives, or members will authorize, instigate, cause, aid, condone, or

participate in any strike, sympathy strike, work stoppage or any other concerted activities which interrupt the operations or services of
the Employer by its members during the life of this Agreement.

C. In all cases of strike, sympathy strike, slowdown, walkout, or any unauthorized cessation of work in violation of this Agreement, the
Union shall be liable for damages resulting from such unauthorized acts of its members. While the Union shall undertake every
reasonable means to induce such employees to return to their jobs during any such period of unauthorized stoppage of work mentioned
above, it is specifically understood and agreed that the Employer shall have sole and complete right to immediately discipline or
discharge any Union member participating in any unauthorized strike, sympathy strike, slowdown, walkout, or any other cessation of
work, Bargaining unit members shall have the right to appeal through provisions of this Agreement for disciplinary actions taken by
the Employer under this Section, however only the question of whether or not he or she did in fact participate in or promote such action
shall be subject to appeal.

Section 6.02. The Employer agrees that neither it, its officers, agents or representatives individually or collectively, will authorize, instigate,

cause, aid or condone any lockout of members of the Union, unless those members have violated Section 6.01(B) of this article.

Section 6.03. Nothing in this Article shall be construed to limit or abridge the Employer’s right to seek other available remedies provided by

law to deal with any unauthorized or unlawful strikes.

ARTICLE 7
NONDISCRIMINATION

Section 7.01. Neither the Employer nor the Union shall unlawfully discriminate against any bargaining unit employee on the basis of age, sex,

sexual orientation, gender identity, race, color, religion, national origin, disability as defined in the Americans with Disabilities Act, genetic

history, veteran status, or military status.

The Union shall share equally with the Employer the responsibility for applying this Article of the Agreement.

Section 7.02. All references to employees in this Agreement designate both sexes, and wherever the male gender is used it shall be construed

to include male and female employees

Section 7.03. Where there is an alleged violation of the provisions of this Article that qualifies for appeal under the rules of the Equal

Employment Opportunity Commission or the Ohio Civil Rights Commission, such matter shall not be appealable through the grievance

procedure contained in this Agreement. The Employer, the employee, and their representative may meet in an effort to resolve the alleged

violation prior to the appeal to either of these agencies.

Section 7.04. The Employer agrees not to interfere with the rights of employees to become members of the Union, and the Employer shall not
discriminate, interfere, restrain, or coerce any employee because of any legal employee activity in an official capacity on behalf of the Union,
as long as that activity does not conflict with the terms of this Agreement.

Section 7.05. The Union agrees not to interfere with the rights of employees to refrain or resign from membership in the Union, and the Union
shall not discriminate, interfere, restrain, or coerce any employee exercising the right to abstain from membership in the Union or involvement
in Union activities.

Section 7.06. Complaints of sexual harassment shall be made in accordance with the Employer’s Policy against sexual harassment.

ARTICLE 8

DISCIPLINE AND DISCHARGE
Section 8.01. The tenure of every employee subject to the terms of this Agreement shall be during good behavior and efficient service. The
Employer may take disciplinary action against any employee in the bargaining unit for just cause, which includes, but is not limited to,
violations of the Employer’s policies and work rules.
Determination of appropriate discipline will be made considering the principles of progressive discipline, which include the nature and
seriousness of the offense and the employee’s record of performance and conduct. Discipline shall usually be progressive, but depending on the
severity of the offense, may proceed immediately to termination.
Section 8.02. Before the Employer issues an order of suspension, demotion or discharge, a predisciplinary conference will be scheduled to
give the employee an opportunity to offer an explanation of the alleged misconduct. Not less than forty-eight (48) hours prior to the conference
the employee will be given notice of the allegations which may be the basis for disciplinary action. An employee may request representation
by a union steward or the Local Union President in any meeting with a supervisor or Employer representative that the employee reasonably
believes will result in discipline or discharge.
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Section 8.03. Verbal and written reprimands are not subject to the binding arbitration procedure, but may be grieved. More severe discipline,
including suspensions, demotions and discharge are subject to the grievance and arbitration procedure. The grievance may be filed at the Step
from which the discipline was issued.
Section 8.04. Records of suspension shall cease to have force and effect twenty-four (24) months after their effective date, providing there are
no intervening disciplinary actions taken during that time period. Oral and written reprimands shall cease to have force and effect eighteen (18)
months after their effective date, providing there are no intervening disciplinary actions taken during that time period.
Section 8.05. The Employer will make available to the Union, upon request, a copy of any suspension, discharge, or pre-disciplinary report
that the Employer has issued.
ARTICLE 9

GRIEVANCE PROCEDURE
Section 9.01. A grievance is defined as an allegation that the terms of this Agreement have been violated. Newly hired probationary
employees shall not be eligible to file a grievance under this Contract for any disciplinary, layoff or discharge action taken by the Employer
during their probationary period.
Section 9.02. Time limits set forth herein may only be extended by a mutual agreement of the parties. The Union may withdraw a grievance at
any point by submitting, in writing, a statement to that affect, or by permitting the time requirements at any step to lapse without further appeal.
Any grievance not answered by the Employer or Employer’s designee within the stipulated time limits shall be considered to have been
appealed to the next step in the grievance procedure.

Section 9.03.
Step 1: In order for a grievance to receive consideration under this procedure, the grievant must submit the grievance in writing on the

grievance form to the Department Head within fourteen (14) calendar days of the date the grievant knew or should have known of
the occurrence that gave rise to the grievance. The Department Head shall meet with the grievant within seven (7) calendar days of
receiving the grievance and respond within fourteen (14) calendar days after the meeting.

Step 2: A grievance unresolved at Step 1 may be submitted to the Employer’s Designee within seven (7) calendar days of the Step 1
response. The Designee will meet with the grievant and his steward and respond within fourteen (14) calendar days of the meeting.
The Union staff representative may also attend this meeting, and the Union is entitled to a copy of the adjustment of any grievance
upon his or her request.

Step 3: Mediation: Upon mutual agreement of the parties (Employer and Union), within seven (7) calendar days of the receipt of the Step
2 response, either party may refer the grievance to mediation by giving written notice and a request for a mediator to the other
party and the Federal Mediation and Conciliation Service (FMCS) or SERB. The mediator shall meet with both parties and their
representatives to attempt to reach a settlement. Any settlement reached shall be reduced to writing and shall be binding upon
parties and the affected bargaining unit employee(s). Any costs for the mediator shall be borne by the party requesting mediation.
Upon receipt of written notice, pursuant to this Step, time limits for the grievance procedure shall be suspended until (1) mediation
is concluded or (2) either party rejects or rescinds, in writing, its participation in mediation; whichever occurs first.

Section 9.04. All grievances must contain the following information to be considered.

A The aggrieved employee's name and signature;

B The aggrieved employee’s classification

C. The date the grievance was filed in writing;

D. The date and time the grievance occurred;

E The location where the grievance occurred

F. A description of the incident giving rise to the grievance;

G The specific articles and sections of the agreement violated; and

. The desired remedy to resolve the grievance.

Section 9.05. Any grievance may be brought by an employee covered by this Agreement or the Union. Any grievance brought by the Union

must be signed by an employee who is employed within one of the classifications of the certified bargaining unit. Where a group of bargaining

unit employees desire to find a grievance involving an incident affecting several employees in the same manner, one employee shall be selected
by the group to process the grievance.

Section 9.06. Grievances bearing on the interests of a number of employees shall be reduced to writing on the grievance form.

Section 9.07. The Employer shall advise the Union of the Employer's designee for Step 2 of the grievance procedure.

Section 9.08. This grievance procedure set forth in this Agreement shall be the exclusive method of reviewing and settling grievances between

the parties, and all arbitration and pre-arbitration settlements signed by the parties consistent with this procedure shall be binding on the

affected bargaining unit employees, the Union, and the Employer.

Section 9.09. The grievant may be represented at a grievance hearing by the AFSCME Ohio Council 8 Staff Representative and an authorized

union steward or the local Union President, per Article 4.

Section 9.10. The grievant and his authorized employee representative shall not suffer loss of pay for attending a grievance hearing during his

or her regular working hours.

T

ARTICLE 10
ARBITRATION

Section 10.01. The Union, based upon the facts presented, has the right to decide whether to arbitrate a grievance. Within thirty (30) calendar
days from the date of the issuance of the Employer’s designee’s Step 2 written response, the Union shall notify the Employer, in writing, of its
intent to seek arbitration of an unresolved grievance. In the event the grievance is not referred to arbitration within the thirty (30) days, the
grievance shall be considered resolved based on Step 2 response and the Union specifically waives any right to process the grievance to
arbitration.

After receipt of a request to arbitrate, a representative of each party shall attempt to agree on an arbitrator. If the representatives are unable to
agree on one of these arbitrators, then they shall jointly request a panel of nine (9) arbitrators from the Federal Mediation and Conciliation
Service and shall select the arbitrator by the alternate strike method, with the party requesting arbitration striking first. Either party may insist
that the arbitrators be National Academy members or that they reside in Ohio, and either party may reject one (1) entire list. Hearing
procedures shall be in accordance with the FMCS rules.

The arbitrator shall limit his or her decisions strictly to the interpretation, application, or enforcement of the specific Articles and Sections of
this Agreement, and shall be without power or authority to make any decision:

1. Contrary to, or inconsistent with, or modifying or varying in any way the terms of this Agreement or applicable laws; or

2. Contrary to, or inconsistent with, or changing, altering, limiting, or modifying any practice, policy, rules or regulations

established by the Employer so long as such practice, policy, or regulations do not conflict with this Agreement.

The arbitrator shall not establish any new or different wage rates not negotiated as part of this Agreement. In the event of a monetary award,
the arbitrator shall limit any retroactive settlement to the date the grievance was presented to the Employer in Step 1 of the grievance
procedure. The question of arbitrability of a grievance may be raised by either party on the grounds that the matter is non-arbitrable or beyond
the arbitrator’s jurisdiction.
The decision of the arbitrator shall be final and binding on the grievant, the Union, and the Employer, subject to challenge under Chapter 2711
ORC. The arbitrator shall be requested to issue his decision within thirty (30) calendar days after the conclusion of testimony and argument or
submission of final briefs.
The cost and fees of the arbitrator shall be borne equally by the parties. The expense of any non-employee witness shall be borne, if any, by the
party calling that witness. The fees of the court reporter shall be paid by the party asking for one: such fees shall be split equally if both parties
desire a reporter, or request a copy of any transcripts. Any bargaining unit member whose attendance is required for such hearings shall not
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lose pay or benefits to the extent such hearing hours are during normally scheduled working hours on the day of the hearing. Any cancellation
fee charged by the arbitrator shall be borne by the party (or parties) canceling the hearing.
Prior to the arbitration the parties may agree to take the grievance to mediation. If the parties agree to mediate, but cannot agree on a mediator,
SERB will be notified and SERB will appoint a mediator.

ARTICLE 11

APPLICATION OF CIVIL SERVICE LAW

Section 11.01. The provisions (including procedures) of this Agreement supersede those provisions (including procedures) in the Ohio Revised
Code covering the same subject matter, and in particular, but not limited to, all provisions and procedures governing probationary employees
and probationary periods, layoffs, and job abolishments. It is expressly understood that the Ohio Department of Administrative Services and
the State Personnel Board of Review shall have no authority or jurisdiction over the employees in the bargaining unit.

ARTICLE 12

LABOR MANAGEMENT MEETINGS
Section 12.01. The Employer and/or their representatives agree to meet at least quarterly with up to three (3) representatives of the Union to
discuss matters of mutual concern.
Section 12.02. The Union shall submit to the Employer an agenda with a list of issues the Union wishes to discuss and the names of the Union
representatives who will be attending. The Employer shall review the agenda to determine if a meeting is necessary and, if so, notify the Union
of the scheduled meeting date and any items the Employer wishes to add to the agenda.
Section 12.03. The purpose of such meetings shall be to:
A. Discuss the administration of the Agreement;
B Notify the Union of changes made by the Employer which affect the bargaining unit employees;
C Discuss grievances which have not been processed beyond the final step of the Grievance Procedure when such discussions are
mutually agreed to in advance by the parties;

D. Disseminate general information of interest to the parties;
E Discuss ways to increase productivity and improve efficiency; and
Consider and discuss health and safety matters relating to employees.
Sectlon 12.04. Employee Union representatives shall be released from their assigned duties to attend Labor/Management meetings.
Section 12.05. Labor/Management meetings are not to be negotiation sessions to alter or amend the basic Agreement.

ARTICLE 13

HEALTH AND SAFETY

Section 13.01. It is agreed that safety is a prime concern and responsibility of the Employer, the employees and the Union.
Section 13.02. The Employer agrees to provide safe working conditions, tools, equipment and working methods for their employees and to
take into consideration all hazards known by the Employer or as recommended to the Employer by the Safety and Health Committee. Nothing
shall imply that the Union has undertaken or assumed any portion of that responsibility.
Section 13.03. The employees and the Union accept the responsibility to maintain tools, equipment and work areas in a safe and proper
manner and accept the responsibility to follow all safety rules and safe working methods of the Employer. All unsafe working conditions shall
be reported by the employee to the next higher authority in charge as soon as any unsafe working conditions are known.
Section 13.04. The parties agree that the provisions of this Article are directed solely toward the safety and health of the individual employees.
Any attempt by an employee or employees to utilize the procedures of the Article for harassment, coercion, retaliation or to achieve objectives
other than health and safety, however proper those objectives might be if pursued by other means, would be abuse of this provision and
contrary to the labor agreement itself.
Section 13.05. There shall be established a joint labor-management Health and Safety Committee composed of two (2) representatives of the
Union and two (2) representatives of the Employer. Employees representing the Union shall be designated by the Union which will notify the
Employer of such designated representatives and/or any changes therein. The Committee shall assist, make recommendations to and cooperate
with all managers and supervisors in the promotion of safety and health.
Section 13.06. It is intended that, consistent with the foregoing functions of the Safety and Health Committee, AFSCME Ohio Council 8 Local
702, the Union Safety Committee and their officers, employees, and agents shall not be liable for any work-connected injuries, disabilities or
diseases which may be incurred by employees.
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ARTICLE 14

SENIORITY
Section 14.01. "Departmental Seniority" shall be computed on the basis of the last hiring date of uninterrupted length of continuous service
with the Employer. A termination of employment lasting less than thirty-one (31) days shall not constitute a break in continuous service. Once
continuous service is broken, unless the employee is reinstated, within thirty-one (31) days, the employee loses all previously accumulated
seniority.
Section 14.02. An approved leave of absence does not constitute a break in continuous service provided the employee follows the proper
procedure for such leave and returns to active service immediately following the expiration of the approved leave.
Section 14.03. Employees laid off shall retain their seniority for a period of twenty-four (24) months from the date of layoft.
Section 14.04. The Employer shall post a seniority list, once every twelve (12) months, showing the continuous service of each employee.
One (1) copy of the seniority list shall be furnished to the Union upon request. Any objections to this list must be presented to the Employer
within ten (10) calendar days of posting or said list shall be deemed valid by all parties.
Section 14.05. Employees who are hired on the same day will be placed on the seniority list in alphabetical order according to their surname
on their date of hire.

ARTICLE 15

PROBATIONARY PERIODS

Section 15.01. Every newly hired employee will be required to successfully complete a probationary period. The probationary period for new
employees shall begin on the first day for which the employee receives compensation from the Employer and shall continue for a period of one

hundred twenty (120) calendar days. A newly hired probationary employee may be terminated at any time during his or her probationary
period and shall have no appeal over such removal.
Section 15.02. An employee that successfully bids on a promotion within the bargaining unit will be required to successfully complete a
probationary period in his or her newly appointed position. The probationary period for newly promoted employees shall begin on the effective
date of the promotion and shall continue for a period of ninety (90) calendar days. A newly promoted employee may be returned by the
Employer to his or her former position at any time during his or her promotional probationary period and shall have no appeal over such
removal. Also, the promoted employee may return to his or her former position any time during the first thirty (30) calendar days of his or her
promotion. The provisions of this Section will also apply to an employee that is assigned to a new classification within the bargaining unit.
The action of return to the prior position for not successfully completing a probationary period shall not be considered a disciplinary action.
Section 15.03. Part time bargaining unit employees that work a portion of each normal working day shall have their probationary period
determined by the number of calendar days following appointment in the same manner as full time employees. Bargaining unit employees that
work an irregular schedule or that work less than the normal number of working days per week shall not have completed their probationary
period until they have successfully completed seven hundred (700) hours actually worked.
Section 15.04. Time on leave of absence or other non-paid leaves shall not be counted toward the completion of the probationary periods.
ARTICLE 16

POSTING OF JOB OPENINGS
Section 16.01. When the Employer determines to fill a vacancy in a classification in the bargaining unit other than by original appointment,
the vacancy shall be filled in accordance with his Article.
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Section 16.02. Whenever the Employer determines that a permanent vacancy exists and such vacancy is to be filled, a notice of such vacancy
shall be posted on the Employer’s bulletin board for seven (7) calendar days. During the posting period, anyone wishing to apply for the
vacancy that is not already in that classification may do so by submitting a written application to the Employer. Such application shall be
provided by the Employer. The Employer shall not be obligated to consider any applications submitted after the posting period or applicants
that do not meet the minimum qualifications for the job.
Section 16.03. Nothing in this Article shall be construed to limit or prevent the Employer from temporarily filling a vacant position for up to
seventy-five (75) days at the discretion of the Employer, pending the Employer’s determination to fill the vacancy on a permanent basis, or for
a longer period of time while the appointee fills in for an employee that is absent due to sickness, disability, or other approved leave of absence.
If the temporary appointee is a new hire, the Employer may remove him or her from the position with no appeal when the absent employee
returns, or when it is clear that the absent employee will not return and the Employer determines not to fill the position on a permanent basis, or
when the Employer selects another person to fill the vacancy on a permanent basis, or when the position is abolished, or when the absent
employee or the temporary is bumped due to a reduction in force.
If the Employer has made a temporary appointment, but determines there is a permanent vacancy (for example, because the employee on leave
from the position will not be returning), the Employer may keep the temporary appointee on during the posting and selection process. If the
temporary appointee is the successful bidder, his or her probationary period will begin when he or she is appointed on a non-temporary basis.
The Employer will credit the employee with all of his or her temporary service toward the probationary period, but the employee will have at
least thirty (30) days probationary period after the non-temporary appointment.
Section 16.04. All timely-filed applications from qualified, eligible applicants shall be reviewed considering the following criteria:
qualifications, experience, education, work record, previous job performance, disciplinary record, physical and/or mental capability to perform
the essential functions of the position. Physical and mental ability are used as qualifiers to determine whether or not a person can bid on a
position. This does not mean that the Employer shall not consider a disabled individual (as defined by the ADA) that can with or without
reasonable accommodation perform the essential functions of the position. Where more than one applicant is deemed qualified and where the
Employer determines that the qualifications of those applicants are relatively equal, then the appointment will be made based on departmental
seniority.
Section 16.05. Once the determination has been made, the Employer agrees to post the selection, if any, within seven (7) calendar days. The
Employer shall fill any such vacancy within fourteen (14) calendar days after posting the selection. The Employer may cancel a vacancy
posting at any time prior to the time the Employer posts the name of the successful bidder.
Section 16.06. Bids shall be submitted to the Employer’s designee on a form to be provided by the Employer,
Section 16.07. An employee that desires to be considered for vacancies covered under this Article that become available during the employee’s
vacation or leave of absence shall notify the Employer of his or her desire in writing before he or she leaves for vacation or leave of absence.
Section 16.08. The Employer may provide training to all employees who wish to become qualified in various job duties of higher-rated
classifications in order of seniority as opportunities arise.

ARTICLE 17

LAYOFF AND RECALL

Section 17.01. When the Employer determines that a long term layoff or job abolishment is necessary, the Employer shall notify the affected
employees five (5) calendar days in advance of the effective date of the layoff or job abolishment. The Employer, upon request from the
Union, agrees to discuss, with representatives of the Union, the impact of the layoff on bargaining unit employees.
Section 17.02. The Employer shall determine in which classification(s) and which location(s) layoffs will occur. Within each classification
affected, employees will be laid off in accordance with their department seniority and their ability to perform the remaining work available with
minimum training. When two or more employees have relatively equal experience, skill, ability and qualifications to do the work with
minimum training, the employee(s) with the least seniority will be laid off first.

A. Management shall give the affected employees five (5) calendar days written notice of their layoff indicating their right to bump
employees with the same rate of pay or then, in the next lower paid classification if any, within the Bargaining Unit for which they are
qualified per minimum job requirements and capable of performing the available work.

B. The affected employees shall have three (3) calendar days in which to submit their written request to exercise their right to bump into
any other position for which they are eligible and qualified per minimum job requirements. Any employee not submitting such request
within three (3) days shall be considered to have accepted the layoff.

Section 17.03. Employees who are laid off shall be placed on a recall list for a period of twenty-four (24) months for the classification from

which they are laid off and other lower paid classifications in the unit. If there is a recall, employees who are still on the recall list shall be

recalled, in the inverse order of their layoff, provided they are presently qualified to perform the work in the job classification per minimum job
requirements, to which they are recalled.

Section 17.04. Notice of recall from a long term layoff shall be sent to the employee by certified or registered mail with a copy to the Union.

The Employer shall be deemed to have fulfilled its obligations by mailing the recall notice by registered mail, return receipt requested, to the

last mailing address provided.

Section 17.05. In the case of a long term layoff, the recalled employee shall have five (5) calendar days following the date of mailing of the

recall notice to notify the Employer of his or her intention to return to work and shall have ten (10) calendar days following the mailing date of

the recall notice in which to report for duty, unless a different date for returning to work is otherwise specified in the notice.

Section 17.06. The Employer agrees there will be no new hires in any classification where there is a recall list.

Section 17.07. This article supersedes and replaces the civil service laws and rules for job abolishment and layoff of bargaining unit positions

and employees.

ARTICLE 18
BARGAINING UNIT WORK

Section 18.01. The Employer shall not contract out work traditionally performed by the bargaining unit or assign such work to supervisors, if
the contracting out or assignment to supervisors results in the layoff of bargaining unit employees.

ARTICLE 19

CALL-IN PAY
Section 19.01. A call-in is defined as an order or request to return to work at any time after an employee has been relieved from duty at the
conclusion of a regularly scheduled work day until one (1) hour before the next regularly scheduled starting time.
Employee will receive two (2) hours call-in pay. Rate of time and one-half (1'2) for hours worked (if in overtime status) during this time with
straight time paid for balance of two (2) hour call-in time.
Employees who work in the Jail, shall receive minimum of four (4) hours’ pay for such work performed of the Jail, in the same manner.

ARTICLE 20

PAY PERIODS & PAYCHECKS

Section 20.01. There will normally be twenty-six (26) pay periods of each calendar year. The Employer agrees to distribute paychecks in a
sealed envelope on Friday by the regular schedule. In the event of emergency conditions the Employer agrees to arrange the distribution of
paychecks in a manner that is quick, efficient and equitable.

ARTICLE 21

WASH-UP TIME

Section 21.01. Employees shall be permitted a reasonable time, not to exceed fifteen (15) minutes at the end of each work day before quitting
time for wash-up. Wash-up time shall be utilized for personal clean-up and shall not be considered free time which the employee can use for
other purposes. Wash-up time is not accumulative and will only be allowed when the work schedule permits.
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ARTICLE 22

BULLETIN BOARDS
Section 22.01. The Employer agrees to allow space on the bulletin boards.
Section 22.02. The Union notices which appear on the bulletin boards shall be posted and removed by the highest ranking Union official in the
bargaining unit during non-work time and shall relate to items of interest to the members. Union notices relating to the following matters may
be posted without the necessity of receiving the Employer's prior approval.
Union recreational and social affairs;
notice of Union meetings;
Union appointments;
notice of Union elections;
results of Union elections;
reports of non-political standing committees and independent non-political arms of the Union; and
. publications, rulings of policies of the Union.
All other notices of any kind not covered in A through G above must receive prior approval from the Employer or his designee. It is also
understood that no material may be posted on the bulletin boards at any time which contain the following:

OmmUNw>

H. personal attacks upon any other member or any other employee;
L attacks on any employee organization, regardless of whether the organization has local membership; and
J. attacks on and/or favorable comments regarding a candidate for public office or Union office, or for office in another employee
organization.
ARTICLE 23

HOURS OF WORK AND OVERTIME
Section 23.01. This Article is intended to define the normal hours of work per day or per week in effect at the time of execution of this
Agreement. Nothing contained herein shall be construed as preventing the Employer from restructuring the normal work day or work week for
the purpose of promoting efficiency or improving services; from establishing the work schedules of employees; or establishing part-time
positions. This Article is intended to be used as a basis for computing overtime and shall not be construed as a guarantee of work per day or
per week.
Section 23.02. The standard work week for all full-time employees covered by the terms of this Agreement shall be forty (40) hours, with an
unpaid lunch period. The standard lunch period for full time employees shall be one (1) hour, or one-half (}2) hour depending on the nature of
the operation. The work week shall be computed between 12:01 a.m. on Sunday of each calendar work week and 12:00 midnight the following
Saturday (seven (7) day period). This does not preclude Management from changing the work week for legitimate business reasons. The
Employer may require employees to sign time cards, or use swipe cards, or follow similar procedures to account for time actually worked.
Section 23.03. When an employee is required by the Employer to be in active pay status more than forty (40) hours in a calendar week, as
defined in the paragraph above, he or she shall be paid overtime pay for such time at one and one-half (1'%) times his or her regular hourly rate
of pay. Compensation shall not be paid more than once for same hours under any provision of this Article or Agreement. Lunch time shall not
be used as time worked for the basis of computing overtime.
Section 23.04. There shall be two (2) fifteen (15) minute paid rest periods in each regular shift each work day. Such rest periods shall be
scheduled whenever practicable approximately midpoint in the first (1st) one-half (%) of the employee's regular work shift and in the second

(2"9) one-half ('%) of the shift. Rest periods shall be taken at such time and such manner that does not interfere with the efficiency of the work
unit. Rest periods are intended to be a recess to be preceded and followed by an extended work period, therefore, they shall not be used to cover
an employee's late arrival to work or early departure, nor shall they be accumulative if not taken.
ARTICLE 24

LEAVES OF ABSENCE
Section 24.01. Personal Leave or Disability Leave. Upon the advanced written request of a permanent employee, the Employer may grant the
employee a leave of absence without pay. The maximum duration of a leave of absence without pay for personal reasons of the employee shall
not exceed six (6) months. Whenever possible, any request for a leave of absence without pay must be made at least sixty (60) days prior to the
commencement of the desired leave.
Section 24.02. Authorization for Leave. The authorization of a leave of absence without pay is a matter of administrative discretion. The
Employer shall decide in each individual case if a leave of absence is to be granted. No leave of absence shall be granted for the purpose of
working another job. A leave of absence shall be requested on the standard Request for Leave form.
Section 24.03. Because they are not in an active pay status, employees who are granted an authorized leave of absence without pay do not earn
sick leave, or vacation leave credit. Additionally, they do not qualify for paid holidays or other benefits that require an employee to be in active
pay status.
Section 24.04. Abuse of Leave. If a leave of absence is granted for a specific purpose, and it is found the leave is not actually being used for
such purpose, the Employer may cancel the leave and direct the employee to report for work by giving written notice to the employee.
Section 24.05. Reinstatement from Leave. Upon completion of a leave of absence, the employee shall be returned to the position formerly
occupied, or to a similar position if the employee's former position no longer exists. (If the employee would have been laid off the employee
shall be placed on the recall list for his or her classification if the recall list is still in effect.) An employee may contact the Employer prior to
the expiration of said leave, and be granted a reasonable extension for a justifiable cause. An employee may be returned to work before the
scheduled expiration of leave if requested by the employee and agreed to by the Employer. If an employee fails to return to work immediately

upon expiration of an approved leave of absence, and does not submit a resignation, the employee will be considered "absent without leave"
and shall be subject to immediate termination.
Section 24.06. Military Leave. The Employer will comply with all appropriate laws relating to the employment rights of employees in military
service. The employee shall be required to submit to the Employer an order or statement from the appropriate military commander as evidence
of military service.
Section 24.07. Jury and Witness LL.eave. An employee who is:
A. called for jury duty;
B. subpoenaed as a witness in a case in which he is not a party;
C. a party in an action related to his employment in which his interest is not adverse to that of Belmont County
shall be granted full pay for regularly scheduled working hours.
Employees released from court or jury duty prior to the end of their scheduled work day shall report to work for the remaining hours of their
shift unless other arrangements have been made with the Department Head. The time an employee spends at court jury duty or court service
shall not be considered hours worked for purposes of calculating overtime, unless such court time is directly related or is an integral part of the
employee's work duties. Any compensation received from the court for such periods of court service shall be submitted to the Employer for
deposit with the County Treasurer. The employee shall retain all compensation received from the court for service outside his or her regular
scheduled working days.
Section 24.08. The Employer will comply with applicable provisions of the Family and Medical Leave act for employees in the bargaining
unit, per the Commissioners’ policies governing their employees.

ARTICLE 25

SICK LEAVE
Section 25.01. Crediting of Sick Leave. Sick leave credit shall be earned at the rate of 4.6 hours for each eighty (80) hours of service in active
pay status, including paid vacation, overtime and sick leave, but not during a leave of absence or layoff. Unused sick leave shall accumulate
without limit.
Section 25.02. Expiration of Sick Leave. Ifillness or disability continues beyond the time covered by earned sick leave, the employee may be
granted a disability leave or a personal leave in accordance with Article 24.01 of this Agreement.




March 22, 2016

Section 25.03. Charging of Sick Leave. Sick leave shall be charged in minimum units of one-half (}%2) hour. Employees on paid sick leave
shall be considered on active pay status and as time worked for the purpose of computing overtime.
Section 25.04. Uses of Sick Leave.

A. Sick leave may be requested for:
1. Illness, injury, or pregnancy-related condition of the employee.
2. Exposure of an employee to a contagious disease which could be communicated to and jeopardize the health of other
employees.
3. Examination of the employee, including medical, psychological, dental, or optical examination, by an appropriate licensed
practitioner.
4, Death of a member of the employee’s immediate family. Such usage shall be limited to a reasonably necessary time beyond
any bereavement leave benefit, not to exceed five (5) consecutive days.
5. Illness, injury, or pregnancy-related condition of a member of the employee’s immediate family where the employee’s presence
is reasonably necessary for the health and welfare of the employee or affected family member.
6. Examination, including medical, psychological, dental, or optical examination, of a member of the employee’s immediate
family by an appropriate licensed practitioner where the employee’s presence is reasonably necessary.
B. Definition of immediate family: mother, father, brother, sister, child, spouse, grandparent, grandchild, mother-in-law, father-in-law,

daughter-in-law, son-in-law, sister-in-law, brother-in-law, legal guardian, or other person who stands in place of a parent (loco parentis).
Section 25.05. Evidence Required for Sick Leave Usage. The Employer shall require an employee to furnish a standard written signed
statement explaining the nature of the illnesses to justify the use of sick leave. Falsification of either a written, signed statement or a
physician's certificate shall be grounds for disciplinary action including dismissal. For any illness exceeding three (3) days a doctor's certificate
shall be required.
Section 25.06. Notification by Employees. When an employee is unable to report to work, he shall notify his/her immediate supervisor or
other designated person no later than one-half (72) hour after the time he is scheduled to report to work on each day of absence, unless
emergency conditions make it impossible.
Section 25.07. Abuse of Sick Leave. Employees failing to comply with sick leave rules and regulations shall not be paid and disciplinary
action may be taken. Application for sick leave with intent to defraud may result in dismissal and may result in refund of salary or wages paid.
Section 25.08. Physician's Statement. If medical attention is required, the employee may be required to furnish a statement from a licensed
physician notifying the Employer that the employee was unable to perform his duties. Where sick leave is requested to care for a member of
the immediate family, the Employer may require a physician's certificate to the effect that the presence of the employee is necessary to care for
the ill person.

Section 25.09. Physician's Examination. The Employer may require an employee to take an examination, conducted by a licensed physician,
to determine the employee's physical or mental capability to perform the duties of the employee's position. If found not qualified, the employee
may be placed on sick leave or disability leave. The cost of such examination shall be paid by the Employer.

Section 25.10. Employees who become injured on the job shall be paid at the rate of the job being performed at time of injury for the full eight
(8) hours on the date the injury occurs, providing that the attending physician states the employee is not able to return to work on the date of
injury. However, if the physician states the employee is able to return to work the employee will be paid for the time lost on the day the injury
occurred at the rate the employee was performing at the time of injury.

Section 25.11. Sick [eave Conversion.

A. A County employee, with ten (10) years of service who retires in accordance with the provisions of PERS or any retirement plan
offered by the state, shall be paid one-fourth (%) of the value of his or her earned but unused leave credit. The maximum of such
payment, however, shall be for thirty (30) days of sick leave.

Such payment shall be based on the employee’s hourly rate of pay at the time of retirement.

Such payment shall be made only once and shall eliminate all sick leave credit accrued by the employee.

Eligible County employees retiring from active service shall request such payment in writing, in order to initiate the payment process.
The beneficiary of a deceased employee shall be eligible for the sick leave conversion benefits for which the employee would have
otherwise qualified in accordance with Paragraph A above. Such payment shall be made in accordance with Section 2133.04 ORC, or
paid to the employee’s estate.

moaw

ARTICLE 26
UNION LEAVE
Section 26.01. Subject to the operational needs of the Department, the Union has five (5) days per year (year defined as 1/1 to 12/31) for its
members or officials to attend Union functions, meetings or conventions. Such time shall be granted to attend such functions for the Union,
provided two (2) weeks advance notice is given in writing to the Employer by the local Union President. Such leave shall be without pay.
However, vacation or leave without pay may be used at the employee's option.

ARTICLE 27

HOLIDAYS
Section 27.01. All full-time employees (in active pay status the entire regularly scheduled work day immediately preceding and subsequent to
the holiday) are entitled to the following holidays:

New Year's Day First day of January

Martin Luther King Day Third Monday of January
Presidents' Day Third Monday of February
Memorial Day Last Monday in May
Independence Day Fourth day of July

Labor Day First Monday in September
Columbus Day Second Monday in October
Veterans' Day Eleventh day of November
General Election Day Y2 day per County policy
Thanksgiving Day Fourth Thursday in November
Christmas Day Twenty-fifth day of December

Section 27.02. In the event that any of the aforementioned holidays fall on Saturday, the Friday immediately preceding shall be observed as the
holiday. In the event that any of the aforementioned holidays fall on Sunday, the Monday immediately succeeding shall be observed as the
holiday. The policy in effect on May 8, 2013 for how holidays are paid shall continue.
Section 27.03. If a full time employee is required to work on one of the recognized holidays, he or she shall receive time and one-half (}%2) for
all hours worked, plus one (1) full day holiday pay. A person not in active pay status the work day prior to and following a holiday shall not be
entitled to holiday pay.
Section 27.04. A full-time bargaining unit employee shall be paid for one (1) full day straight time for each of the holidays listed in Section
27.1 when no work is performed on such holiday.
ARTICLE 28
VACATION
Section 28.01. Forty (40) hour per week full-time bargaining unit employees are eligible for paid vacation leave according to the following
eligibility guidelines:
After 1 year service 80 hours vacation (3.1 hours per pay period)
After 8 years’ service 120 hours vacation (4.6 hours per pay period)
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After 15 years’ service 160 hours vacation (6.2 hours per pay period)

After 25 years’ service 200 hours vacation (7.7 hours per pay period)
Vacation leave shall only be accumulated while an employee is in active pay status. Full-time employees who are in active pay status for less
than their number of regularly scheduled hours in any pay period will have their vacation accrual prorated for the pay period.
Section 28.02. The Employer may require that vacations be pre-selected prior to the beginning of each calendar year. Otherwise, each
employee entitled to vacation will schedule vacation hours on a first come, first serve basis, with seniority.as any needed tiebreaker.
Section 28.03. All vacation scheduling is subject to prior approval of the Employer.
Section 28.04. No vacation leave shall be carried over for more than three (3) years.
Section 28.05. No employee will be entitled to vacation leave under any circumstances until he or she has completed one (1) year of
employment with the County.
Section 28.06. Vacation leave payment shall not exceed the normal scheduled work day or work week earnings.
Section 28.07. Employees will receive credit for prior service with the state or any political subdivision of the State of Ohio in accordance
with Section 9.44 ORC, subject to Section 124.34 ORC.

ARTICLE 29
INSURANCE

Section 29.01. Full time bargaining unit employees shall be offered the same health insurance benefits/plan options as all other Belmont
County Board of Commissioners’ non-bargaining unit employees, subject to the same eligibility requirements, deductibles, co-pays, conditions,
premium contributions, etc. as established by the Belmont County Board of Commissioners, as the same are amended from time to time.
Section 29.02. Eligible employees will be afforded their rights under the Consolidated Omnibus Budget Reconciliation Act of 1985 as the
same is amended from time to time.
Section 29.03. The Employer, or the County as appropriate, reserves sole discretion to amend:
A. The plan(s); or
B. Any amount the Employer, the County, or any employee or other person covered under a plan is required pay under or toward the

plan(s);

to avoid employer (or related party) penalties (fines, taxes, loss of funding, or other penalties) under applicable state or national laws,
regulations, executive orders, directives, rulings, or the like, or to avoid the treatment of the benefits under the plan as taxable to an employee
or a person covered under the plan(s).

ARTICLE 30

LIABILITY INSURANCE

Section 30.01. Subject to the terms of the contract with the carrier employees in the bargaining unit will be covered by the county-wide
liability insurance.

ARTICLE 31

WAGES

Section 31.01. Effective the beginning of the pay period that includes March 1, 2016, the hourly rate for all bargaining unit employees shall be
as outlined in Appendix A of this Agreement. That wages scale shall be increased as follows: The increase for the beginning of the pay period
that includes March 1, 2016 is $0.75 per hour. Effective the beginning of the pay period that includes March 1, 2017, the scale shall be
increased $0.50 per hour. Effective with the beginning of the pay period that includes March 1, 2018, the scale shall be increased $0.50 per
hour. Effective the beginning of the pay period that includes March 1, 2016, bargaining unit employees shall remain in the step held as of that
date, and advance as provided in applicable provisions of Section 31.01 A— G.

A. Upon employment or promotion, an employee will be assigned a pay range consistent with his or her job classification.

B. A newly hired employee or an employee initially being hired into a bargaining unit position will be assigned to Step 1 of the pay range.

C. A promoted employee will be assigned to the step in the new classification’s pay range that provides an increase over his or her
previous rate of pay.

D Upon satisfactory completion of a new hire probationary period, an employee will be assigned to the next higher step in the pay range

(effective with the beginning of the pay period when he or she successfully completes probation). Upon successful completion of a
promotional probationary period, the employee will remain at the same step until one year from the date of his or her promotion, when
he or she will be advanced to the next step and that shall be his or her new anniversary date for step increases. The effective date for
that increase shall be the beginning of the pay period that includes the completion of the one year following promotion.

E. Effective the beginning of the pay period that includes March 1, 2013, bargaining unit employees that are employed on the date this
Agreement is executed shall be placed in the step system as follows: (see Appendix A). (Historical only)

F. An employee that is already above the pay scale for his or her classification as of March 1, 2016 shall receive a $0.75 per hour wage
increase at the beginning of the pay period that includes March 1, 2016 and a $0.50 per hour increase at the beginning of the pay
periods that include March 1, 2017, and March 1, 2018, unless and until he or she would have received a higher pay rate on the scale,
at which time he or she will assume that pay rate and progress through the steps for his or her classification from there annually.

G. Except as provided in subsection F of this Section 31.01, no employee shall be paid above the maximum rate for his or her
classification or less than the minimum step for his or her classification.
H. Employees that are laid off and displace into a lower classification shall be placed in the same step in the lower classification that he or
she held at the time he or she exercised bumping rights.
ARTICLE 32
SEVERABILITY CLAUSE

Section 32.01. Should any part of this Agreement or any provisions contained herein be declared invalid by operation of law or by a court of
competent jurisdiction, it shall be of no further force and effect, but such invalidation of such part or provision shall not invalidate the
remaining portions hereof and they shall remain in full force and effect.
Section 32.02. In the event that any provision of this Agreement is determined invalid, the parties shall meet as soon as is practical, but not
later than thirty (30) days, in an effort to negotiate a legal alternative provision on the same subject matter.
ARTICLE 33
WAIVER IN CASE OF EMERGENCY
Section 33.01. In cases of emergency declared by the President of the United States, the Governor of the State of Ohio, the Board of Belmont
County Commissioners, the Federal or State legislature, such as acts of God or civil disorder, the following conditions of this Agreement shall
automatically be suspended:
A. time limits for Management or the Union’s replies on grievances; and
B. all work rules and/or agreements and practices relating to the assignment of all Department employees.
Section 33.02. Upon the termination of the emergency should valid grievances exist, they shall be processed in accordance with the provisions
outlined in the grievance procedure of this Agreement and shall proceed from the point in the grievance procedure to which they (the
grievance(s)) had properly progressed.
ARTICLE 34
INCLEMENT WEATHER

A. If a weather emergency is declared in Belmont County, the Employer or designee will make a decision regarding closing the office. A

weather emergency is where the county or city restricts travel except for emergency vehicles. In such an emergency, when the office is

closed, non-essential employees normally scheduled to work will not be required to report to work and will receive pay for the
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employee’s normal day.
Statewide, there are three (3) snow emergency levels that the County Sheriff can declare.

1. Level 1 Snow Emergency — County and township roads are hazardous with blowing and drifting snow. Roads are also
icy and drivers should use caution.
2. Level II Snow Emergency — County and township roads are hazardous with blowing and drifting snow. Only those

who feel it is necessary to drive should be out on the county and township roads. Listen to radio stations and/or
contact employers to see if you should report to work.

3. Level III Snow Emergency — All county and township roads are closed to non-emergency personnel. No one should be
out unless it is absolutely necessary to travel. All employees should listen to radio stations and/or contact employers to
see if they should report to work. Those traveling on county and township roads may subject themselves to arrest.

The above snow emergency levels declared by a sheriff should not be confused with a “State of Emergency” which may be issued by

elected officials of the affected jurisdiction (mayor, county commissioners, township trustees, etc.). A State of Emergency is generally

not issued unless local resources are not adequate to handle the emergency or disaster and state assistance is needed. The office will
automatically be closed to the public during a declared Level III Snow Emergency or when a State of Emergency is declared in

Belmont County.

During a countywide emergency, employees shall comply with the following:

1. Employees and the general public may be advised not to leave the premises because of severe weather or other emergency
conditions continuing after regular working hours. Remaining on the premises after hours will not entitle employees to
overtime compensation or compensatory time unless they remain at work because they are required by department head
direction to assist during the emergency situation.

2. An employee on sick leave or vacation status at a time of emergency closing will not be affected and will have his/her sick
leave or vacation account charged accordingly.

3. Part-time employees who are scheduled to work will be treated in the same manner as full-time employees for purposes of this
section. (Hours paid will not exceed the employee’s scheduled number of work hours.)

4, Certain designated employees of the Employer may be considered essential employees under this section and are responsible

for responding to emergency situations and snow/ice removal as directed.
Employees who are not able to report to work due to weather conditions when no weather emergency has been declared may, at their
supervisor’s direction, make up the lost hours within the same workweek or use other available leave time not including sick leave.
Notwithstanding the provisions above, the Employer retains the right to close the department offices, or to remain open during periods
of inclement weather or other emergency conditions, at his/her discretion and based upon operational needs and work load
requirements. Employees required to work during emergency conditions shall not be entitled to any additional compensation.

ARTICLE 35
DURATION OF AGREEMENT

Section 35.01. This Agreement shall be effective March 1, 2016 and shall remain in full force and effect until midnight, February 28, 2019.
Section 35.02. If either party desires to modify or amend this Agreement, it shall give written notice of such intent no earlier than ninety (90)
calendar days prior to the expiration date, nor later than sixty (60) calendar days prior to the expiration date of this Agreement. Such notice
shall be by certified mail with return receipt. The parties shall commence negotiations upon receiving notice of intent.

Section 35.03. Should either party desire to terminate this Agreement they shall give written notice by certified mail to the other party, ten (10)
days in advance of the desired termination date which shall not be before the termination date provided for in Section 34.01.

Section 35.04. The parties acknowledge that during the negotiations which resulted in this Agreement, each had the unlimited right to make
demands and proposals on any subject matter not removed by law from the area of collective bargaining, and that the understandings and
agreements arrived at by the parties after the exercise of that right and opportunity are set forth in this Agreement.

Section 35.05. This Agreement constitutes the entire Agreement between the parties.

SIGNATURE PAGE
IN WITNESS WHEREOF, the parties have agreed hereto and have set their hands as of the 22nd  day of March ,
2016.
FOR BELMONT COUNTY, OH BOARD OF FOR AFSCME:
COMMISSIONERS:
Ginny Favede /s/
Ginny Favede, President AFSCME Representative
Matt Coffland /s/
Matt Coffland, Commissioner Bargaining Committee Member
Mark A. Thomas /s/
Mark A. Thomas, Commissioner Bargaining Committee Member
APPROVED AS TO FORM:
David K. Liberati /s/ Bargaining Committee Member
Dave Liberati, Assistant County Prosecutor
APPENDIX A
Pay Scale before Annual Increases:
Classification: | Step
No.
Housekpg/Maint 1 9.23
2 9.59
3 9.96
4 10.36
5 10.76
6 11.19
7 11.63
Maint/Hskpg 1 9.60
2 9.98
3 10.37
4 10.78
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5 11.20
6 11.64
7 12.10
Hourly rates effective beginning of pay period including:
Step No. March 1, March 1, 2017  March 1, 2018
2016
HK/Maint | $0.75 increase $0.50 increase $0.50 increase
1 9.98 10.48 10.98
2 10.34 10.84 11.34
3 10.71 11.21 11.71
4 11.11 11.61 12.11
5 11.51 12.01 12.51
6 11.94 12.44 12.94
7 12.38 12.88 13.38
Maint/HK
1 10.35 10.85 11.35
2 10.73 11.23 11.73
3 11.12 11.62 12.12
4 11.53 12.03 12.53
5 11.95 12.45 12.95
6 12.39 12.89 13.39
7 12.85 13.35 13.85

MEMORANDUM OF UNDERSTANDING
Regarding Compensatory Time (“Comp Time”)
American Federation of State, County and Municipal Employees, Council 8
Belmont County Commissioners re Building and Grounds Department
This Memorandum of Understanding (“MOU”) was entered into as of the 1st™ day of September, 2014 between the American Federation of
State, County and Municipal Employees, Ohio Council 8, Local 702 (“Union”) and the Belmont County Board of Commissioners
(“Commissioners™”). This MOU explains the parties’ intent regarding the payment of overtime under the collective bargaining agreement
between the Commissioners and the Union that took effect as of March 1, 2013 (the “CBA”). Therefore, if the Commissioners have paid
overtime with comp time since March 1, 2013 in accordance with this MOU, the Commissioners need not revisit and undo the crediting of that
comp time. The Commissioners and the Union agree to continue this MOU during the term of the successor March 1, 2016 — February 28,
2019 CBA.
Section 23.03 of the CBA says in part, “When an employee is required by the Employer to be in active pay status more than forty (40) hours in
a calendar week, as defined in the paragraph above, he or she shall be paid overtime pay for such time at one and one-half (1%%) times his or her
regular hourly rate of pay.” Without any precedential effect on any other provisions of the CBA, the parties to this MOU agree that the quoted
provision was not meant to foreclose the use of comp time as one method of paying overtime. Therefore, an employee that is in active pay
status for more than forty (40) hours in a calendar week may elect to be paid for the overtime with extra money on payday or an equivalent
amount of comp time.
So, for example, Monday 8 hours paid vacation, Tuesday 8 hours work, Wednesday 8 hours work, Thursday 14 hours work, and Friday 8 hours
work = 46 hours in active pay status for the week. As compensation for the 6 hours of overtime, the employee may elect 9 hours of extra
money on pay day or 9 hours of comp time. However, the employee may not claim 9 hours of comp time on Thursday to use that Friday,
because the week is not over, and besides, on Thursday, the employee has only been in active pay status 38 hours. Nevertheless, if the
employee requests, and the employer approves, 8 hours of vacation for that Friday, the employee could effectively achieve the same result. The
employee would receive 8 hours off with pay on Friday (vacation, not comp time), and he or she will then have earned enough comp time to
replace that used vacation day and still have 1 hour of comp time left over.
Upon roll call the vote was as follows:

Mrs. Favede Yes
Mr. Coffland Yes
Mr. Thomas Yes

IN THE MATTER OF APPROVING THE REQUEST OF
CONSOL MINING CO., LL.C TO RELEASE BOND NO. 929149602
AND REPLACE WITH BOND NO. 5867807432/ENGINEER’S DEPT.

Motion made by Mrs. Favede, seconded by Mr. Coffland to approve the request of Consol Mining Co., LLC, to release Bond No.
929149602, dated April 21, 2000, in the amount of $55,000.00 and replace with Bond No. 586780432 in the amount of $55,000.00 based upon
the recommendation of Belmont County Engineer Fred Bennett.

Note: The original bond was in the name of Consolidation Coal Company.

Upon roll call the vote was as follows:

Mrs. Favede Yes
Mr. Coffland Yes
Mr. Thomas Yes

IN THE MATTER OF APPROVING AND SIGNING
THE AMENDMENT AND RATIFICATION OF THE
OIL AND GAS LEASE/GULFPORT ENERGY CORP.
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Motion made by Mrs. Favede, seconded by Mr. Coffland to approve and sign the Amendment and Ratification of the Oil and Gas
Lease dated June 12, 2013, with Gulfport Energy Corporation to extend the primary term for up to three (3) additional terms of one (1) year
each, in the amount of $2,333.34 per net mineral acre ($9020.69 per year) for parcel number 43-00213.000 consisting of 3.866 acres located in
Washington Township, effective March 11, 2016.

AMENDMENT AND RATIFICATION OF
OIL AND GAS LEASE

THIS AMENDMENT AND RATIFICATION OF OIL AND GAS LEASE (this “Amendment”), effective as of March 11, 2016 (the
“Effective Date”), is made by and between the Board of Commissioners of Belmont County, Ohio, whose address 101 West Main Street,
St. Clairsville, OH 43950 (“Lessor”) and Gulfport Energy Corporation, a Delaware corporation, with an address of 14313 N. May Avenue,
Suite 100, Oklahoma City, Oklahoma 73134 (“Lessee”) (Lessor and Lessee being referred to herein as a “Party” or collectively as the
“Parties™).

WHEREAS, Lessor and Lessee entered into that certain Oil and Gas Lease dated June 12th, 2013, a memorandum of which is
recorded in the official land records of Belmont County, Ohio at Instrument Number 201300009989 and at Book 405, and Page 453 (the “Qil
and Gas Lease”), covering the oil and gas interests in certain lands in the Township of Washington, in the aforementioned county, and more
particularly described on Exhibit “A” attached hereto (the “Leased Premises”); and

WHEREAS, Lessor and Lessee for their mutual benefit, desire to amend and modify certain provisions of the Oil and Gas Lease, as
provided for herein.

NOW, THEREFORE, for and in consideration of the mutual promises and covenants contained herein, and for other good and
valuable consideration, the receipt and sufficiency of which are hereby acknowledged, intending to be legally bound, the Parties hereto agree as
follows:

L AMENDMENT TO THE OIL AND GAS LEASE
1. Extension of Primary Term. The paragraph labeled EXTENSION OF PRIMARY TERM contained in the Oil and Gas Lease is
hereby deleted and replaced in its entirety, with the following:

“EXTENSION OF PRIMARY TERM: Lessor hereby grants unto Lessee, its successors and assigns, the exclusive option and
right to extend the primary term of this Lease for up to three (3) additional terms of one (1) year each. Lessee may exercise
each option to extend this Lease if on or before the expiration date of the primary term of this Lease, Lessee pays or tenders to
Lessor, or to Lessor’s credit, an extension payment in the sum of Two Thousand Three Hundred Thirty Three and 34/100
Dollars ($2,333.34) per net mineral acre for those acres intended by Lessee to be extended, proportionate to Lessor’s
percentage of ownership. Exercise of this option is at Lessee’s sole discretion and may be invoked by Lessee when no other
alternative of extending the primary term is provided for in this Lease.”

II. MISCELLANEOUS
1. Effect. Lessor and Lessee each hereby ratify and confirm the Oil and Gas Lease and all of its terms and provisions to the full
extent of Lessor’s right, title and interest in and to the oil, gas and other minerals on or underlying the Leased Premises, and
Lessor does hereby grant, lease and let the Leased Premises unto Lessee, and each Party acknowledges and agrees that, except
as herein specifically modified, the Oil and Gas Lease remains unmodified and in full force and effect, except that reference to
“this Lease” or “this Oil and Gas Lease” or such similar words in the Oil and Gas Lease or in this Amendment shall mean the
Oil and Gas Lease as amended hereby. In the event of a conflict between any of the terms and conditions in this Amendment

and the terms and conditions contained in the Oil and Gas Lease (and any prior amendments thereto), the terms and conditions
contained in this Amendment shall control.

2. Counterparts. This Amendment may be executed in any number of counterparts each of which when so executed and delivered
shall be an original, but all of which shall together constitute one and the same instrument.

3. Entire Agreement. This Amendment constitutes the entire agreement and understanding between the Parties with regard to the
Amendment of the Oil and Gas Lease, superseding all prior and/or contemporaneous negotiations, discussions, agreements and
understandings, whether written or oral, relating to such subject matter. Lessor and Lessee agree that this Amendment shall be
binding upon them, their heirs, personal representatives, successors and assigns.

4.  Defined Terms. Any capitalized terms that are not defined herein shall have the meaning given to such terms in the Oil and Gas
Lease.

IN WITNESS WHEREQF, the Parties hereto have duly executed this Amendment as of the date set forth in the appropriate
acknowledgement below, to be effective, however, as of the Effective Date.

LESSOR: LESSEE:
GULFPORT ENERGY COPORATION
Ginny Favede /s/ a Delaware corporation
Name: Ginny Favede By:
Title: President Name: Lester A. Zitkus
Matt Coffland /s/ Title: Vice President, Land

Name: Matt Coffland
Title: Vice President
Mark Thomas /s/
Name: Mark Thomas
Title: Commissioner
Approved as to Form:
David K. Liberati /s/ assist
Prosecuting Attorney
Upon roll call the vote was as follows:

Mrs. Favede Yes
Mr. Coffland Yes
Mr. Thomas Yes

IN THE MATTER OF AUTHORIZING SENIOR SERVICES EXECUTIVE
DIRECTOR GARY B. ARMITAGE TO SERVE NOTICE ON
IC STAFFING SOLUTIONS DBA IC CARE TERMINATING CURRENT CONTRACT

Motion made by Mrs. Favede, seconded by Mr. Coffland to authorize Senior Services of Belmont County Executive Director Gary B.
Armitage to serve notice on IC Staffing Solutions, LLC dba IC Care thanking them for their service and terminating the current contract for
homemaker and personal care services entered into between IC Care and the Commissioners dba SSOBC, effective June 22, 2016.

Upon roll call the vote was as follows:

Mrs. Favede Yes
Mr. Coffland Yes
Mr. Thomas Yes

IN THE MATTER OF APPROVING AND SIGNING THE
STANDBY GENERATOR PREVENTATIVE MAINTENANCE
AGREEMENTS WITH ERB ELECTRIC COMPANY FOR
COURTHOUSE AND BELMONT CO. 911 GENERATORS

Motion made by Mrs. Favede, seconded by Mr. Coffland to approve and sign the annual Standby Generator Preventative Maintenance
Agreements with Erb Electric Company for the period of 03/11/16-03/10/17 for the Belmont County Courthouse and Belmont County 9-1-1
generators as follows:
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* Courthouse Generator Make/Model: Generac QTO36 in the amount of $350.00 per year.
* Belmont County 9-1-1 Generators-Make/Model: Generac QTO36 in the amount of $2,100.00 per year (4 generators at $525 each).

ERB Electric Company
500 Hall Street, Bridgeport, OH 43912 OH: (740) 633-5055 WV: (304) 233-0161 Fax: (740) 633-5127
Contractor’s Licenses; WV # 003498, OH # 023478
Standby Generator Preventative Maintenance Agreement
This agreement made this 3™ day of March, 2016 between Erb Electric Company and:
Customer Name: Belmont County Commissioners
Address: 101 W Main Street
City, State, Zip: St. Clairsville, Ohio 43950
Telephone No.: (740) 699-2155
Generator Make / Model: Generac QTO36
In consideration of this agreement herein contained:

1) Customer agrees to remit the amount of $350.00 per 1 unit for a period of one year payable within 30 days after receipt of

invoices from Erb Electric.

2) Erb Electric agrees to perform preventative maintenance service per the attached form 2 times a year at approximately 6 month
intervals. Erb Electric shall inspect and report on any noted problems with the unit and recommend any corrective action. Erb
Electric will perform normal preventative maintenance on the power system which includes the following items.

Replace engine oil and filter per maintenance schedule (minimum one per year) and inspect lubricating system.

Replace air filter element as required.

Replace fuel filter and clean fuel strainer as required.

Inspect and pressure test coolant system, add rust inhibitor and antifreeze to system as needed and check all components.

(Air cooled units: clean and inspect cooling fins.)

Replace antifreeze and flush cooling system every five years.

Inspect all rubber belts and hoses.

Service batteries, cables, and terminals. Check and adjust charging system.

Check starter and starting system.

Check A.C. generator, clean, adjust, and lubricate as required.

Inspect transfer switch, clean, adjust and test all models, both with and without loads.

Test exercise system, reset to owner’s request as required.

Load test entire system (with owner’s authorization).

Provide a written report on the condition of the unit after service is completed.
The customer authorizes Erb Electric to perform repairs deemed necessary for proper operation of standby power system at
time of service. The cost of any repairs shall not exceed $100.00 without getting proper advance authorization prior to
repairs and shall be included in the service report. Repairs exceeding this amount will be referred to the customer
for action or additional authorization. The cost of these additional repairs will be charged at Erb Electric’s prevailing
labor rate plus parts cost and prevailing mileage rates should additional trips be required.

1)Erb Electric warrants its work for a period of thirty days from the date of service. This warranty is limited to failure as a result of

workmanship and does not include failures resulting from improper or unauthorized installation, misuse, negligence, accident,
overloading or speeding, repairs made by someone other than Erb Electric, fire, flood, vandalism, theft or any other act beyond
the control of Erb Electric.

2)Failure of any parts installed during the course of a maintenance service will be covered by the manufacturer warranty.

3)Either party may cancel this agreement within thirty days written notification.

Signed
Candy Hammond /s/
Owner or Owner’s Agent Erb Electric Company
3-22-16
Date Date
Semi-Annual $350.00  Per Unit
Note: Please sign and return.
DATE APPROVED 3/22/16
Matt Coffland /s/
Ginny Favede /s/
Mark A. Thomas /s/
BELMONT COUNTY COMMISSIONERS
ERB Electric Company
500 Hall Street, Bridgeport, OH 43912 OH: (740) 633-5055 WV: (304) 233-0161 Fax: (740) 633-5127

Contractor’s Licenses; WV # 003498, OH # 023478
Standby Generator Preventative Maintenance Agreement
This agreement made this 3rd day of March, 2016 between Erb Electric Company and:
Customer Name: Belmont County 911
Address: 68331 Bannock Road
City, State, Zip: St. Clairsville, Ohio 43950
Telephone No.: 740-695-9104
Generator Make / Model: Generac QT036
In consideration of this agreement herein contained:

3) Customer agrees to remit the amount of $2100.00 for 4 units for a period of one year payable within 30 days after receipt of

invoices from Erb Electric.

4) Erb Electric agrees to perform preventative maintenance service per the attached form 2 times a year at approximately 6 month
intervals. Erb Electric shall inspect and report on any noted problems with the unit and recommend any corrective action. Erb
Electric will perform normal preventative maintenance on the power system which includes the following items.

Replace engine oil and filter per maintenance schedule (minimum one per year) and inspect lubricating system.
Replace air filter element as required.

Replace fuel filter and clean fuel strainer as required.

Inspect and pressure test coolant system, add rust inhibitor and antifreeze to system as needed and check all components.
(Air cooled units: clean and inspect cooling fins.)

Replace antifreeze and flush cooling system every five years.

Inspect all rubber belts and hoses.

Service batteries, cables, and terminals. Check and adjust charging system.

Check starter and starting system.

Check A.C. generator, clean, adjust, and lubricate as required.

Inspect transfer switch, clean, adjust and test all models, both with and without loads.

Test exercise system, reset to owner’s request as required.

Load test entire system (with owner’s authorization).

Provide a written report on the condition of the unit after service is completed.
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4) The customer authorizes Erb Electric to perform repairs deemed necessary for proper operation of standby power system at
time of service. The cost of any repairs shall not exceed $100.00 without getting proper advance authorization prior to repairs
and shall be included in the service report. Repairs exceeding this amount will be referred to the customer for action or
additional authorization. The cost of these additional repairs will be charged at Erb Electric’s prevailing labor rate plus parts
cost and prevailing mileage rates should additional trips be required.

5)Erb Electric warrants its work for a period of thirty days from the date of service. This warranty is limited to failure as a result of
workmanship and does not include failures resulting from improper or unauthorized installation, misuse, negligence, accident,
overloading or speeding, repairs made by someone other than Erb Electric, fire, flood, vandalism, theft or any other act beyond
the control of Erb Electric.

6)Failure of any parts installed during the course of a maintenance service will be covered by the manufacturer warranty.

7)Either party may cancel this agreement within thirty days written notification.

Signed
Candy Hammond /s/

Owner or Owner’s Agent Erb Electric Company
3-22-16

Date Date

Semi-Annual $2100.00 For 4 Units

Note: Please sign and return.

DATE APPROVED 3/22/2016

Mark A. Thomas /s/

Ginny Favede /s/

Matt Coffland /s/

BELMONT COUNTY COMMISSIONERS

Upon roll call the vote was as follows:
Mrs. Favede Yes
Mr. Coffland Yes
Mr. Thomas Yes

IN THE MATTER OF APPROVING PROPOSAL FROM
DELUXE DOORS/COURTHOUSE ANNEX 111

Motion made by Mrs. Favede, seconded by Mr. Coffland to approve the proposal from Deluxe Doors in the amount of $6,998.00 for all
labor and materials necessary to replace two exterior doors at the Courthouse Annex III.

Upon roll call the vote was as follows:

Mrs. Favede Yes
Mr. Coffland Yes
Mr. Thomas Yes

IN THE MATTER OF SIGNING AND APPROVING THE
RENEWAL AGREEMENT WITH VISION SERVICE PLAN INSURANCE CO.

Motion made by Mrs. Favede, seconded by Mr. Coffland to sign and approve the Renewal Agreement with Vision Service Plan
Insurance Co. (VSP), Group No. 12702309, effective June 1, 2016 through May 31, 2019, for eligible Belmont County employees.

RENEWAL AGREEMENT
Group Name/Number Belmont County Employees / #12702309

Current Plan Design Option |

Plan Type: Slgnature - A

Frequency 12/24/24

Copays S20 Exam/S20 Matarials
RFA & ECL Allowance $120 & 510%

Current Administrative Fee S$1.63/53.17

Renewal Administrative Fee $1.63/53.17

atimated Claims Const: s7.74

Alternative Plan Design Option 1)

Plan Type Signature - A

Frequency 12/24/24

Copays: S20 I xam/S520 Matenials
RFEA & FCL Allowance S150 & S105
Administrative Fee: $1.63/53.17

Estimated Claims Cost S8 .08

Open AccessSM Allowances: Examination up to S35, Single Vision up to $25, Lined Bifocal up to S40, Lined
Trifocal up to $55%, Lenticular up to SHO, Frame up to 545, Clective Contact Lenses up to $S105 & Necessary
Contact Lenses $S210

Renewal Options

_ Renew with current plan design Option | - (S120 RFA/ S10% ECL)
v Henew with alternate plan design Option 1 - (S15%0 RFA/ S10% 1ECL)

Contract Period for all Options: June 1, 2016 through May 31, 2019

TO renew your contract and maintain continuous service, please choose the option that best meets your
Nneeds, sSIgn and return the Renewal Agreement by e-malil to: victontamelallengdovap com, or fax to
D1G-M46A-3929 by May 1, 2016 VSP will produce your renewal contract when we have received the Signed
Renewal Agreement. Please review the new contract carefully, since some of the provisions muay have changed
from your pror contract. Additionally, please keep a copy of this Renewal Agreoment and accompanying
lotter, given that they serve as your Notice of Renewal

By-x TS S S QR N\ &4 /W l¥ ',‘,.(53-

- -

LY - -

y X

ritle ( g .

Date . \_-‘ AP )

Mark Schwenderman

Schwendeman Agency In

Upon roll call the vote was as follows:
Mrs. Favede Yes
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Mr. Coffland Yes
Mr. Thomas Yes

OPEN PUBLIC FORUM-Frank Shaffer, Pultney Township Trustee, spoke on behalf of Cement Mill Road residents, John & Barb McGough
and Margaret Williams, who were in attendance, seeking help and guidance in getting a slip repaired on Cement Mill Road. The estimate for
the project is $155,000. The township is unable to afford this amount. He presented pictures of the slip to the Board of Commissioners. Mr.
Shaffer has contacted several entities and legislators for funding, but has been turned down. Mr. Coffland said he would view the slip with Mr.
Shaffer and the Commission will write a letter to the Ohio Public Works. Mrs. Favede suggested Mr. Shaffer might get quicker results by
noting the slip is affecting utilities in the area and emergency medical services. She also suggested he get documentation as needed from
residents’ doctors.

Richard Hord questioned the reasoning for terminating the contract with IC Care. Mr. Thomas said it was an issue on their end, not ours.
RECESS

9:30 Mike Schlanz, Workforce Supervisor-Ohio Means Jobs Belmont County

Re: Ohio Valley Job Fair

Mr. Schlanz gave an update on the 10% annual Ohio Valley Job Fair being held on April 6, 2016, from noon until 4:00 p.m. at the Ohio Valley
Mall. “Right now, we have 75 employers registered, 10 agencies and five training providers,” he said. “I anticipate that increasing over the

next week or two.” There were over 100 vendors last year and hundreds of job seekers. Mr. Coffland noted positive feedback from area
businesses regarding Mr. Schlanz and his office. Mr. Schlanz encouraged job seekers to approach this as a job interview and come prepared
with their work history and resume and to dress conservatively. All thanked Mr. Schlanz and his staff for the work they do.

9:45 Subdivision Hearing-Red Fox Lane, Richland Township

Present: Fred Bennett, County Engineer; Rob Barr, Engineer’s Department; and Beth Francis, Harvey Goodman/Developer. Mr. Barr reviewed
maps with the Board of Commissioners. He said Red Fox Lane is off of Mills Road and the purpose is to get addresses to the apartment units
that are behind Mills Road.

IN THE MATTER OF FINAL PLAT APPROVAL FOR

RED FOX LANE (PRIVATE ROAD) “Hearing Had 9:45 A.M.”
RICHLAND TOWNSHIP SEC. 21, T-7, R4

“FINAL PLAT APPROVAL”
O.R.C. 711.05
Motion made by Mrs. Favede to grant the final plat for the following:
RESOLUTION
WHEREAS, this day there was presented to the Board for approval the Final Plat for Red
Fox Lane (Private Road), Richland Township Sec. 21, T-7, R-4, which appears to be regular in form and approved by the proper parties;
THEREFORE, said plat is hereby approved, upon recommendation of the County Engineer and with concurrence of the Township Trustees.
Mr. Coffland seconded the motion and upon roll call the vote was as follows:
Mrs. Favede  Yes
Mr. Coffland  Yes
Mr. Thomas  Yes

IN THE MATTER OF ENTERING
EXECUTIVE SESSION AT 10:00 A.M.
Motion made by Mrs. Favede, seconded by Mr. Coffland to enter executive session with Gary Armitage, Dana Meager, HR Administrator, and
Katie Bayness, HR Generalist, pursuant to ORC 121.22(G)(1) Personnel Exception to consider the compensation of public employees.
Upon roll call the vote was as follows:

Mrs. Favede Yes
Mr. Coffland Yes
Mr. Thomas Yes

IN THE MATTER OF ADJOURNING
EXECUTIVE SESSION AT 10:23 A.M.
Motion made by Mrs. Favede, seconded by Mr. Coffland to exit executive session at 10:23 a.m.
Upon roll call the vote was as follows:
Mrs. Favede  Yes
Mr. Coffland  Yes
Mr. Thomas  Yes

AS A RESULT OF EXECUTIVE SESSION - NO ACTION TAKEN

IN THE MATTER OF ENTERING
EXECUTIVE SESSION AT 10:26 A.M.

Motion made by Mrs. Favede, seconded by Mr. Coffland to enter executive session with Dana Meager, HR Administrator and Katie
Bayness, HR Generalist, pursuant to ORC 121.22(G)(1) Personnel Exception to consider the discipline, employment and compensation of a
public employee.

Upon roll call the vote was as follows:

Mrs. Favede  Yes
Mr. Coffland  Yes
Mr. Thomas  Yes

IN THE MATTER OF ADJOURNING
EXECUTIVE SESSION AT 10:53 A.M.
Motion made by Mrs. Favede, seconded by Mr. Thomas to exit executive session at 10:53 a.m.
Upon roll call the vote was as follows:
Mrs. Favede  Yes
Mr. Thomas  Yes
Mr. Coffland  Yes

AS A RESULT OF EXECUTIVE SESSION-
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IN THE MATTER OF RESOLUTION AUTHORIZING PERSONNEL ACTIONS TO INCLUDE THE HIRING OF DAVID
MCMILLEN JR. AS CHIEF WATER PLANT OPERATOR III AT BELMONT COUNTY SANITARY SEWER DISTRICT AND
AUTHORIZE LEAVE FOR SENIOR SERVICES PERSONNEL

WHEREAS, various Department Heads, having followed proper personnel procedures, have submitted for approval the attached Personnel
Action which recommend requested action; and

WHEREAS, the Board, having considered such recommendations, is agreeable to the terms and conditions of said Personnel Action; therefore
be it

RESOLVED, by the Board of County Commissioners of Belmont County, Ohio, that the attached Personnel Action be and is hereby approved,
and shall become part of this resolution as if fully rewritten herein; and be it further

RESOLVED, that the provisions of this resolution shall remain in full force and effect unless otherwise provided for by the said Board of
County Commissioners.

Commissioner Favede moved and Commissioner Coffland seconded the resolution and the roll being called on its adoption, the vote resulted as
follows:

Ginny Favede Yes Matt Coffland Yes Mark A. Thomas Yes

Adopted this 22" day of March, 2016

I do hereby certify the foregoing to be a true and correct copy of Journal Entry of March 22, 2016 as recorded in Volume 98 of the County
Commissioners Journal.

Jayne Long /s/
Clerk
Departments with Personnel Actions Attached:
Belmont County Sanitary Sewer District
Senior Services of Belmont County
cc: Auditor
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PERSONNEL ACTION DEPARTMENT COMMISSIONERS JOURNAL
FROM VOL. 98
BELMONT COUNTY
COMMISSIONERS' TO Belmont County Sanitary Sewer District DATE Tuesday, March 22, 2016
DEPARTMENTS
NAME  McMillen Jr. David A EMPLOYEE NO.
Last First MI
POSITION TITLE RATE
FROM: |GRADE/STEP/RATE: $27.00 hourly
T0: Chief Water Plant Operator 111 |GRADE/STEP/RATE:
l
EFFECTIVE DATE 3/28/2016 ENDING DATE
month/day/year month/day/year
APPOINTMENT CHANGE SEPARATION INTERRUPTION
O Emergency O Amend Resolution No. | 0  Resigned O Medical Leave
@ Full Time 0 Retired O With Pay
Regular () Department 0  Disability Retirement O Without Pay
0 Temporary O  Position [0  Disability Separation O Personal Leave
O Part Time O Effective Date 0  Voluntary Separation O  With Pay
O Regular O Ending Date (3 days no call/no show) 0  Without Pay
Hours/Week O Rate [0  Probationary Termination |J  Military Leave
[0 Temporary 0 Completed Probation |0 Terminated O With Pay
Hours’'Week | Extend Probation O Deceased O  Without Pay
O  Intermittent O Anniversary Increase | 0 Laid Off [0 Suspension without Pay
0 Request 1o post O  Step Increase O Terminated - SB 160 0 Administrative Leave
O New O StatusHours O Cancel Appointment with Pay
00  Vacamt 0 Prior Service Resolution No. O FMLA
J  FLSA Exempt O  LastChance Agreement| [ Last Day Worked
[J  Administrative
[J  Professional SICK LEAVE BALANCE: Hours
O  Executive O Leave on Books
[0 Unclassified Position O Transfer to
0 Conditional - SB 160 0 Retirement Payout (Hours)
0 Bargaining Unit O  State % of payout to limit
O  County % of payout to limit
PRIOR SERVICE
Completed payperiods VACATION BALANCE: Hours
O Leave on Books
Agency Barnesville and Byesville Water Treatment Plant] 0  Transfer to
[J  Cash Payout (Not 1o exceed 2 year accrual limit)
Sick Leave Hours Transferred To BC
COMP TIME BALANCE: Hours
PROBATIONARY PERIOD [  Cash Payout (Not to exceed limit)
O 180 Days @ 120 Days 0  Transfer to
CJ 1,000 Hours O Other (See Remarks) O  Leave on Books
ADDITIONAL REMARKS:
David is a new hire with the Water Treatment Plant, His prior service years still need to be calculated to determine accrual rates for
vacation and any sick time transfer.
APPROVAL OF DU&N’T,HEAD
W&/‘% - aninat Due  3//5/re

REQUESTING DEPARTMENT - RETAIN COPY - COPY EMPLOYEE UPON APPROVAL
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PERSONNEL ACTION DEPARTMENT COMMISSIONERS JOURNAL
FROM VOL. 98
BELMONT COUNTY
COMMISSIONERS' 10 Senior Services of Belmont County DATE Tuesday, March 22, 2016
DEPARTMENTS
NAME  Duke Jr Edward L EMPLOYEE NO.
Last First MI
POSITIONTITLE RATE
FROM: GRADE/STEP/RATE:
TO: GRADE/STEP/RATE:
EFFECTIVE DATE 3232016 ENDING DATE 4/22/2016
month/day/year month/day/ycar
APPOINTMENT CHANGE SEPARATION INTERRUPTION
0 Emergency 0O Amend Resolution No. |0 Resigned 0  Medical Leave
0 Full Time O  Retired ) With Pay
O Regular O Depanment O  Disability Retirement 0O Without Pay
O Temporary O Position [0  Disability Separation Personal Leave
O Pant Time O Effective Date 0  Voluntary Separation O  With Pay
O Regular O Ending Date (3 days no call/no show) @ Without Pay
Hours'Week 0 Rate 0  Probationary Termination |0  Military Leave
0O Temporary O Completed Probation | [0  Terminated 0O With Pay
__ Hours'Week |0 Extend Probation 0O Deceased 0 Without Pay
O Intermittent O Anniversary Increase |0 Laid Off O  Suspension without Pay
O Request to post 0  Step Increase O Terminated - SB 160 O  Administrative Leave
0 New 0 Status/Hours 0  Cancel Appointment with Pay
0O Vacant () Prior Service Resolution No. FMLA
O FLSA Exempt O Last Chance Agreement| [J  Last Day Worked
O Administrative
0 Professional SICK LEAVE BALANCE: Hours
O  Exccutive O Leave on Books
[0 Unclassified Position O Transfer to
0 Conditional - SB 160 O Retirement Payout (Hours)
[0 Bargaining Unit O S % of payout to limit
0O  County % of payout to limit
PRIOR SERVICE
Completed payperiods VACATION BALANCE: Hours
0 Leave on Books
Agency O Transferto
O Cash Payout (Not 10 exceed 2 year accrual limét)
Sick Leave Hours Transferred To BC
COMP TIME BALANCE: Hours
PROBATIONARY PERIOD O  Cash Payout (Not 10 excoed limit)
O 180 Days O 120 Days (0 Transferto
0O 1,000 Hours [ Other (See Remarks) [0 Leave on Books
ADDITIONAL REMARKS:
3o Uypwed [eave 4({” sted.
APPROVAL OF DEPARTMENT HE
Signature ' /j Date 3/ / 7//{

T~
REOL%G @RMNT - YK COPY - COPY EMPLOYEE UPON APPROVAL

IN THE MATTER OF ENTERING
EXECUTIVE SESSION AT 11:17 A.M.

Motion made by Mrs. Favede, seconded by Mr. Coffland to enter executive session with Sheriff Lucas, Dana Meager, HR
Administrator and Katie Bayness, HR Generalist, pursuant to ORC 121.22(G)(1) Personnel Exception to consider the discipline, employment
and compensation of a public employee.

Upon roll call the vote was as follows:

Mrs. Favede  Yes
Mr. Coffland  Yes
Mr. Thomas Yes

IN THE MATTER OF ADJOURNING
EXECUTIVE SESSION AT 11:47 A.M.
Motion made by Mrs. Favede, seconded by Mr. Thomas to exit executive session at 11:47 a.m.
Upon roll call the vote was as follows:
Mrs. Favede  Yes
Mr. Thomas  Yes
Mr. Coffland  Yes
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AS A RESULT OF EXECUTIVE SESSION- NO ACTION TAKEN
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IN THE MATTER OF ADJOURNING

COMMISSIONERS MEETING AT 11:51 A .M.
Motion made by Mrs. Favede, seconded by Mr. Coffland to adjourn the meeting at 11:51 a.m.
Upon roll call the vote was as follows:

Mrs. Favede Yes
Mr. Coffland Yes
Mr. Thomas Yes

Read, approved and signed this 30th day of March, 2016.

Ginny Favede /s/

Mark A. Thomas /s/ COUNTY COMMISSIONERS

Matt Coffland /s/

We, Ginny Favede and Jayne Long, President and Clerk respectively of the Board of Commissioners of Belmont County, Ohio, do hereby
certify the foregoing minutes of the proceedings of said Board have been read, approved and signed as provided for by Sec. 305.11 of the
Revised Code of Ohio.

Ginny Favede /s/ PRESIDENT

Jayne Long /s/ CLERK




